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ABSTRAK 

 

 

LINDA SUHERAWATI. 2026. Pengaruh Kepemimpinan Transformasional, 

Kompetensi profesional guru dan Disiplin kerja Terhadap Kinerja 

Guru di SDN Korwil Pinang Kota Tangerang. Tesis. Program Studi 

Magister Administrasi Pendidikan Sekolah Pascasarjana Universitas 

Muhammadiyah Prof. DR. HAMKA. Pembimbing (I) Prof. Dr. H. 

Ade Hikmat, M.Pd. Pembimbing (II) Dr. Somariah Fitriani, S.Sos., 

SS., M.Pd 

 

Kata Kunci: Kepemimpinan Transformasional, Kompetensi profesional guru, 

Disiplin kerja, Kinerja Guru 

 

Tujuan dari penelitian ini adalah untuk menguji: pengaruh kepemimpinan 

transformasional, kompetensi profesional guru dan disiplin kerja terhadap kinerja 

guru di SDN Korwil Pinang Kota Tangerang.  

Penelitian ini menggunakan metode survey kausal dengan teknik analisis 

jalur. Populasi dalam penelitian ini adalah seluruh guru penggerak se- Kota 

Tangerang yang berjumlah 165 orang guru dengan sampelnya berjumlah 117 orang 

guru yang diambil berdasarkan proposional random sampling. Teknik analisis yang 

digunakan adalah teknik analisis jalur (path analysis).  

Berdasarkan hasil analisis, diketahui: 1) Terdapat pengaruh langsung 

positif dan signifikan kepemimpinan transformasional terhadap kinerja guru 

dengan hasil analisis jalur 0,190 dan nilai probabilitas signifikansi ρx4x1 = 0,002; 

2) Terdapat pengaruh langsung positif dan signifikan kompetensi profesional guru 

terhadap kinerja guru dengan hasil analisis jalur 0,401 dan nilai probabilitas 

signifikansi ρx4x2 = 0,000; 3) Terdapat pengaruh langsung positif dan signifikan 

disiplin kerja guru terhadap kinerja guru dengan hasil analisis jalur 0,746 dan nilai 

probabilitas signifikansi ρx4x3 = 0,000; 4) Terdapat pengaruh langsung positif dan 

signifikan kepemimpinan transformasional terhadap disiplin kerja guru dengan 

hasil analisis jalur 0,529 dan nilai probabilitas signifikansi ρx3x1 = 0,000; 5) 

Terdapat pengaruh langsung positif dan signifikan kompetensi profesional guru 

terhadap disiplin kerja guru dengan hasil analisis jalur 0,531 dan nilai probabilitas 

signifikansi ρx3x2 = 0,000; 6) Terdapat pengaruh langsung positif dan signifikan 

kepemimpinan transformasional terhadap kompetensi profesional guru dengan 

hasil analisis jalur 0,649 dan  nilai probabilitas signifikansi ρx2x1 = 0,000. 

Kesimpulan dari penelitian ini adalah kepemimpinan transformasional kepala 

sekolah, kompetensi profesional guru, dan disiplin kerja guru secara langsung 

maupun tidak langsung berpengaruh positif dan signifikan terhadap kinerja guru 

SDN Korwil Pinang Kota Tangerang. Variabel disiplin kerja guru memberikan 

pengaruh langsung terbesar terhadap kinerja guru, diikuti oleh kompetensi 

profesional guru dan kepemimpinan transformasional. Hal ini menunjukkan bahwa 

peningkatan kinerja guru dapat dicapai melalui penguatan kepemimpinan 

transformasional kepala sekolah, peningkatan kompetensi profesional guru, serta 

penegakan disiplin kerja yang konsisten. 
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ABSTRACT 

 

LINDA SUHERAWATI. 2026. The Influence of Transformational 

Leadership, Teachers' Professional Competence and Work 

Discipline on Teacher Performance at SDN Korwil Pinang, 

Tangerang City. Thesis. Master of Educational Administration 

Study Program, Graduate School Universitas Muhammadiyah Prof. 

DR. HAMKA. Supervisor (I) Prof. Dr. H. Ade Hikmat, M.Pd. 

Supervisor (II) Dr. Somariah Fitriani, S.Sos., SS., M.Pd  

 

Keywords: Transformational Leadership, Teachers' Professional Competence, 

Work Discipline, Teacher Performance  

 

The purpose of this study is to investigate: the influence of 

transformational leadership, teachers’ professional competence and work discipline 

on teacher performance at SDN Korwil Pinang, Tangerang City. This study 

employed a causal survey method with a path analysis technique. The population 

in this study is all teachers at SDN Korwil Pinang, Tangerang City, totaling 165 

teachers with a sample of 117 teachers taken based on proportional random 

sampling. The analysis technique employed is the path analysis technique.  

The study revealed that: 1) There is a direct positive and significant 

influence of transformational leadership on teacher performance with the results of 

path analysis 0.190 and the significance probability value ρx4x1 = 0.002; 2) There 

is a direct positive and significant influence of teachers’ professional competence 

on teacher performance with the results of path analysis of 0.401 and a significance 

probability value of ρx4x2 = 0.000; 3) There is a direct positive and significant 

influence of teacher work discipline on teacher performance with the results of path 

analysis of 0.746 and the significance probability value ρx4x3 = 0.000; 4) There is 

a direct positive and significant influence of transformational leadership on teacher 

work discipline with the results of path analysis of 0.529 and a significance 

probability value of ρx3x1 = 0.000; 5) There is a direct positive and significant 

influence of teachers’ professional competence on teacher work discipline with the 

results of path analysis of 0.531 and a significance probability value of ρx3x2 = 

0.000; 6) There is a direct positive and significant influence of transformational 

leadership on teachers’ professional competence with the results of path analysis of 

0.649 and the significance probability value ρx2x1 = 0.000. The study concludes 

that transformational leadership of school principals, teachers’ professional 

competence, and teacher work discipline directly and indirectly exert a positive and 

significant influence on teacher performance at SDN Korwil Pinang, Tangerang 

City. Teacher work discipline contributes the greatest direct effect on teacher 

performance, followed by teachers’ professional competence and transformational 

leadership. These findings suggest that improving teacher performance can be 

achieved through strengthening principals’ transformational leadership, enhancing 

teachers’ professional competence, and enforcing consistent work discipline. 
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