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ABSTRAK 

NURHAYATI. 2024. Pengaruh Kompetensi Manajerial Kepala Sekolah Iklim 

Kerja dan Motivasi Berprestasi Terhadap Etos Kerja Guru SDN Se-

Korwil Cipondoh Kota Tangerang. Tesis. Sekolah Pascasarjana 

Universitas Muhammadiyah Prof. Dr. HAMKA. 

Kata Kunci: Kompetensi Manajerial Kepala Sekolah, Iklim Kerja, Motivasi 

Berprestasi Guru, Etos Kerja Guru 

Tujuan dari penelitian ini adalah untuk menguji: (1) Pengaruh 

Kompetensi manajerial kepala sekolah terhadap etos kerja guru (2) Pengaruh 

iklim kerja terhadap etos kerja guru (3) Pengaruh Motivasi berprestasi terhadap 

etos kerja guru (4) Pengaruh Kompetensi manajerial kepala sekolah terhadap 

motivasi berprestasi guru (5) Pengaruh iklim kerja terhadap motivasi berprestasi 

guru (6) Pengaruh Kompetensi manajerial kepala sekolah terhadap iklim kerja. 

Penelitian ini menggunakan metode penelitian kuntitatif dengan jenis penelitian 

causal study dengan analisis jalur (path analysis). Populasi dalam penelitian ini 

adalah seluruh guru PNS dan P3K SDN yang berada di Korwil Pendidikan se-

Kecamatan Cipondoh Kota Tangerang dengan sampel 106 orang yang diambil 

berdasarkan proposional random sampling. Teknik analisis yang digunakan 

adalah teknik analisis jalur (path analysis). Berdasarkan hasil analisis, diketahui: 

(1) Terdapat pengaruh langsung positif dan signifikan kompetensi manajerial

kepala sekolah terhadap etos kerja guru dengan hasil analisis jalur antara variabel

kompetensi manajerial kepala sekolah (X1) dengan variabel etos kerja guru (X4)

adalah 0,304 dengan nilai probabilitas signifikansi ρx4x1 = 0,000. (2) Terdapat

pengaruh langsung positif dan signifikan iklim kerja terhadap etos kerja guru

dengan hasil analisis jalur antara variabel iklim kerja (X2) dengan variabel etos

kerja guru (X4) adalah 0,491 dengan nilai probabilitas signifikansi ρx3x1 = 0,000.

(3) Terdapat pengaruh langsung positif dan signifikan motivasi berprestasi

terhadap etos kerja guru dengan hasil analisis jalur antara variabel motivasi

berprestasi (X3) dengan variabel etos kerja guru (X4) adalah 0,205 dengan nilai

probabilitas signifikansi ρx3x1 = 0,004. (4) Terdapat pengaruh langsung positif dan

signifikan kompetensi manajerial kepala sekolah terhadap motivasi berprestasi

dengan hasil analisis jalur antara variabel kompetensi manajerial kepala sekolah

(X1) dengan variabel motivasi berprestasi guru (X3) adalah 0,354 dengan nilai

probabilitas signifikansi ρx3x1 = 0,000. (5) Terdapat pengaruh langsung positif dan

signifikan iklim kerja terhadap motivasi berprestasi dengan hasil analisis jalur

antara variabel iklim kerja (X2) dengan variabel motivasi berprestasi guru (X3)

adalah 0,630 dengan nilai probabilitas signifikansi ρx3x2 = 0,000. (6) Terdapat

pengaruh langsung positif dan signifikan kompetensi manajerial kepala sekolah

terhadap iklim kerja dengan hasil analisis jalur antara variabel kompetensi

manajerial kepala sekolah (X1) dengan variabel iklim kerja (X2) adalah 0,957

dengan nilai probabilitas signifikansi ρx2x1 = 0,000.
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ABSTRACT 

 
 

NURHAYATI. 2024. The Influence of School Principals' Managerial 

Competence, Work Climate and Achievement Motivation on the Work 

Ethic of Elementary School Teachers in the Cipondoh City Regional 

Coordination, Tangerang City. Thesis. Sekolah Pascasarjana 

Universitas Muhammadiyah Prof. Dr. HAMKA 
 

Keywords: Principal Managerial Competence, Work Climate, Teacher 

Achievement Motivation, Teacher Work Ethic 
 

The purpose of this research is to examine: (1) The influence of the 

principal's managerial competency on teacher work ethic (2) The influence of 

work climate on teacher work ethic (3) The influence of achievement motivation 

on teacher work ethic (4) The influence of the principal's managerial competency 

on motivation teacher achievement (5) The influence of the work climate on 

teacher achievement motivation (6) The influence of the principal's managerial 

competence on the work climate. This research uses a quantitative research 

method with a causal study type of research with path analysis. The population in 

this study were all PNS and P3K SDN teachers in the Regional Coordinator for 

Education in Cipondoh District, Tangerang City, totaling 144 people taken based 

on proportional random sampling. The analysis technique used is the path analysis 

technique. Based on the results of the analysis, it is known: (1) There is a positive 

and significant direct influence of the principal's managerial competence on the 

teacher's work ethic with the results of the path analysis between the principal's 

managerial competence variable (X1) and the teacher's work ethic variable (X4) 

being 0.304 with a significance probability value ρx4x1 = 0.000. (2) There is a 

positive and significant direct influence of work climate on teacher work ethic 

with the results of path analysis between the work climate variable (X2) and the 

teacher work ethic variable (X4) being 0.491 with a significance probability value 

of ρx3x1 = 0.000. (3) There is a positive and significant direct influence of 

achievement motivation on teacher work ethic with the results of path analysis 

between the achievement motivation variable (X3) and the teacher work ethic 

variable (X4) being 0.205 with a significance probability value of ρx3x1 = 0.004. 

(4) There is a positive and significant direct influence of the principal's managerial 

competence on achievement motivation with the results of the path analysis 

between the principal's managerial competence variable (X1) and the teacher's 

achievement motivation variable (X3) being 0.354 with a significance probability 

value of ρx3x1 = 0.000. (5) There is a positive and significant direct influence of 

work climate on achievement motivation with the results of path analysis between 

the work climate variable (X2) and the teacher achievement motivation variable 

(X3) being 0.630 with a significance probability value of ρx3x2 = 0.000. (6) 

There is a positive and significant direct influence of the principal's managerial 

competence on the work climate with the results of the path analysis between the 

principal's managerial competence variable (X1) and the work climate variable 

(X2) being 0.957 with a significance probability value of ρx2x1 = 0.000. 
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