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ABSTRAK

Yeni Marsalaila Balubun (1902025208)

PENGARUH AUTHENTIC LEADERSHIP, PROMOTION
OPPORTUNITIES, DAN ORGANIZATIONAL SUPPORT TERHADAP
KINERJA KARYAWAN PADA PT RESTU AGUNG WIJAYA

Skripsi. Program Strata Satu Program Studi Manajemen. Fakultas Ekonomi dan
Bisnis Universitas Muhammadiyah Prof. DR. HAMKA. 2023 Jakarta

Kata Kunci  : Authentic Leadership, Promotion Opportunities, Organizational
Support, Kinerja Karyawan

Penelitian ini bertujuan untuk mengetahui pengaruh Authentic Leadership,
Promotion Opportunities, dan Organizational Support terhadap Kinerja Karyawan
pada PT Restu Agung Wijaya.

Populasi pada penelitian ini seluruh karyawan pada bagian office PT Restu
Agung Wijaya. Sampel dalam penelitian ini yaitu 62 responden. Metode yang
digunakan dalam penelitian ini yaitu metode kuantitatif dengan menggunakan data
primer. Data diperoleh dari penyebaran kuesioner melalui google form. Teknik
analisis data yang digunakan dalam penelitian ini adalah metode structural
equation modeling (SEM) dengan menggunakan aplikasi software SmartPLS 4.
Hasil pada penelitian ini menunjukkan bahwa variabel Organizational Support
berpengaruh positif signifikan terhadap Kinerja Karyawan. Namun, pada variabel
Authentic Leadership, dan Promotion Opportunities tidak berpengaruh positif
signifikan terhadap kinerja karyawan. Hasil R-Square pada penelitian ini sebesar
17,8% yang berarti secara simultan tidak semua variabel Authentic Leadership,
Promotion Opportunities, dan Organizational Support berpengaruh terhadap

Kinerja Karyawan pada PT Restu Agung Wijaya.
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ABSTRACT

Yeni Marsalaila Balubun (1902025208)

THE INFLUENCE OF AUTHENTIC LEADERSHIP, PROMOTION
OPPORTUNITIES, AND ORGANIZATIONAL SUPPORT ON EMPLOYEE
PERFORMANCE AT RESTU AGUNG WIJAYA CORPORATION

Thesis. Management Study Program Undergraduate Program. Faculty of
Economics and Business Muhammadiyah University Prof. Dr. HAMKA. 2022.
Jakarta
Keywords : Authentic Leadership, Promotion Opportunities, Organizational
Support, Employee Performance

This study aims to determine the influence of Authentic Leadership, Promotion
Opportunities, and Organizational Support on Employee Performance at Restu
Agung Wijaya Corporation.

The population in this study were all employees in the office section of
Restu Agung Wijaya Corporation. The sample in this study was 62 respondents.
The method in this study uses quantitative methods with primary data. Data
obtained from distributing questionnaires through the google form. The data
analysis technique used in this study is the structural equation modeling method
(SEM) using the SmartPLS 4 software application. The results of this study indicate
that Organizational Support have a significant positive effect on Employee
Performance. However, the Authentic Leadership and Promotion Opportunities do
not have a significant positive effect on Employee Performance. The R-Square
result in this study is 17,8%, which means that not all variables Authentic
Leadership, Promotion Opportunities, and Organizational Support influence on

Employee Performance at Restu Agung Wijaya Corporation.
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