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ABSTRAK 

 

SAMSUL. 2026. Pengaruh Manajerial Kepala Sekolah Iklim Kerja dan 

Komitmen organisasi Terhadap Kualitas pembelajaran Guru SDN 

Kecamatan Benda Kota Tangerang. Tesis. Program Studi 

Administrasi Pendidikan Sekolah Pascasarjana Universitas 

Muhammadiyah Prof. DR. HAMKA. Pembimbing (I) Dr. Hj. 

Istaryatiningtias, M.Si. Pembimbing (II) Dr. Musringudin, M.Pd 

 

Kata Kunci: Manajerial Kepala Sekolah, Iklim Kerja, Komitmen Organisasi, 

Kualitas Pembelajaran Guru 

 

Tujuan penelitian ini adalah untuk menganalisis dan menguji serta 
memperoleh data empirik mengenai pengaruh positif: (1) Manajerial kepala sekolah 
terhadap kualitas pembelajaran guru. (2) Iklim kerja terhadap kualitas pembelajaran 
guru. (3) Pengaruh Manajerial kepala sekolah terhadap Komitmen organisasi guru. 
(4) Pengaruh iklim kerja  terhadap Komitmen organisasi guru. (5) Komitmen 
organisasi terhadap kualitas pembelajaran guru. (6) Manajerial kepala sekolah 
terhadap iklim kerja. Penelitian ini menggunakan metode penelitian kuntitatif 
dengan jenis penelitian causal study dengan analisis jalur (path analysis). Populasi 
dalam penelitian ini adalah seluruh guru PNS SDN yang berada di Korwil 
Pendidikan se-Kecamatan Benda Kota Tangerang yang berjumlah 169 guru dengan 
sampel 119 orang guru, dan sampel uji coba sebanyak 30 orang guru diambil 
berdasarkan proporsional random sampling. Teknik analisis yang digunakan 
adalah teknik analisis jalur (path analysis). Berdasarkan hasil analisis, diketahui: 1) 
Terdapat pengaruh langsung positif dan signifikan manajerial kepala sekolah 
terhadap kualitas pembelajaran guru dengan hasil analisis jalur 0,355. 2) Terdapat 
pengaruh langsung positif dan signifikan iklim kerja terhadap kualitas pembelajaran 
guru dengan hasil analisis jalur 0,580. 3) Terdapat pengaruh langsung positif dan 
signifikan komitmen organisasi terhadap kualitas pembelajaran guru dengan hasil 
analisis jalur 0,225. 4) Terdapat pengaruh langsung positif dan signifikan 
manajerial kepala sekolah terhadap komitmen organisasi dengan hasil analisis jalur 
0,129. 5) Terdapat pengaruh langsung positif dan signifikan iklim kerja terhadap 
komitmen organisasi dengan hasil analisis jalur 0,817. 6) Terdapat pengaruh 
langsung positif dan signifikan manajerial kepala sekolah terhadap iklim kerja 
dengan hasil analisis jalur 0,826. 
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ABSTRACT 

 

SAMSUL. 2026. The Managerial Influence of School Principals, Work Climate 

and Organizational Commitment on the Quality of Learning of SDN 

Teachers, Benda District, Tangerang City. Thesis. Educational 

Administration Study Program, Graduate School of the 

University of Muhammadiyah Prof. DR. HAMKA. Supervisor (I) 

Dr. Hj. Istaryatiningtias, M.Si. Supervisor (II) Dr. Musringudin, 

M.Pd 

 

Keywords: Managerial Principal, Work Climate, Organizational Commitment, 

Quality of Teacher Learning 

 

The purpose of this study is to analyze and test as well as obtain empirical 
data on the positive influence: (1) Managerial principals on the quality of teacher 
learning. (2) The work climate on the quality of teacher learning. (3) The 
Managerial Influence of the Principal on the Commitment of the Teacher 
Organization. (4) The influence of work climate on the commitment of teachers' 
organizations. (5) Organizational commitment to the quality of teacher learning. (6) 
Managerial of the school principal towards the work climate. This study uses  a  
quantitative research method with a causal study type with path analysis. The 
population in this study is all elementary school civil servant teachers in the 
Education Corps in Benda District, Tangerang City, which totals 169 teachers with 
a sample of 119 teachers and a trial sample of 30 teachers taken based on 
proportional random sampling. The analysis technique used is the path analysis 

technique. Based on the results of the analysis, it is known: 1) There is a direct 
positive and significant influence of the principal's managerial on the quality of 
teacher learning with the result of the analysis of the path of 0.355. 2) There is a 
direct positive and significant influence of the work climate on the quality of teacher 
learning with the result of the analysis of the path of 0.580. 3) There is a direct 
positive and significant influence of organizational commitment on the quality of 
teacher learning with the results of the analysis of the pathway of 0.225. 4) There 
is a direct positive and significant influence of the principal's managerial on the 
commitment of the organization with the results of the analysis of the pathway of 
0.129. 5) There is a direct positive and significant influence of the work climate on 
the commitment of the organization with the results of the analysis of the pathway 
of 0.817. 6) There is a direct positive and significant influence of the principal's 
managerial on the work climate with the results of the analysis of the path 0.826. 
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