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ABSTRAKSI

Heri Setiawan (2002025010)

PENGARUH GREEN HUMAN RESOURCES MANAGEMENT DAN
GREEN INNOVATION TERHADAP ENVIRONMENTAL
PERFORMANCE PADA PT TRIE MUKTY PERTAMA PUTRA.

Skripsi. Program Strata Satu Program Studi Manajemen. Fakultas Ekonomi dan
Bisnis. Universitas Muhammadiyah Prof. DR. HAMKA. 2024. Jakarta.

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh Green Human
Resources Management dan Green Innovation terhadap Environmetal Performance
pada PT Trie Mukty Pertama Putra. Metode yang di gunakan dalam penelitian ini
adalah peneitian kuantitatif. Populasi dalam penelitian ini berjumlah 135.
Penentuan jumlah sempel menggunakan rumus slovin dan diperoleh sampel
sebanyak 101 lalu teknik pengolahan data pada penelitian ini menggunakan SEM-
PLS . Hasil penelitian ini menunjukan secara parsial, bahwa variabel Green Human
Resources Management berpengaruh positif dan signifikan terhadap Environmental
Performance, Green Innovation berpengaruh positif dan signifakan terhadap
Environmental Performance, selanjutnya secara simultan Green Human Resources
Management dan Green Innovation berpengaruh positif dan signifikan terhadap

Environmental Performance.

Kata Kunci: Green Human Resources Management, Green Innovation,
Environmental Performance.
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ABSTRACT

Heri Setiawan (2002025010)
The Influence Of Green Human Resources Management And Green
Innovation On Environmental Performance At Pt Trie Mukty Pertama Putra

Thesis. Bachelor Degree Program of Management Study Faculty of Economics and
Business University of Muhammadiyah Prof. DR. HAMKA. 2024. Jakarta.

The purpose of this study was to determine the effect of green human resource
management and green innovation on the environmental performance of PT Trie
Mukty Pertama Putra. The method used in this research is quantitative research.
The population in this study was 135. Determination of the number of sempel using
the slovin formula and obtained a sample of 101 then the data processing technique
in this study using SEM-PLS. The results of this study partially indicate that the
variable green human resources management has a positive and significant effect
on environmental performance, green innovation has a positive and significant
effect on environmental performance, then simultaneously green human resources
management and green innovation have a positive and significant effect on

environmental performance.

Keywords : Green  Human  Resource  Management,  Green  Innovation,
Environmental Performance
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