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‭ABSTRACT‬
‭Winter‬ ‭tech‬ ‭refers‬ ‭to‬ ‭a‬ ‭significant‬ ‭decline‬ ‭in‬ ‭business‬ ‭activity‬ ‭and‬
‭investment,‬ ‭leading‬ ‭to‬ ‭mass‬ ‭layoffs,‬ ‭bankupties,‬ ‭and‬ ‭uncertainty‬ ‭or‬
‭instability.‬ ‭One‬ ‭of‬ ‭the‬ ‭impact‬ ‭of‬ ‭an‬ ‭unstable‬ ‭work‬ ‭environment‬ ‭is‬ ‭the‬
‭increased‬‭level‬‭of‬‭job‬‭insecurity,‬‭which‬‭can‬‭influence‬‭employees‬‭intention‬
‭to‬‭leave‬‭their‬‭jobs,‬‭known‬‭as‬‭turnover‬‭intention.‬‭Therefore,‬‭this‬‭study‬‭aims‬
‭to‬‭identify‬‭the‬‭influence‬‭of‬‭job‬‭insecurity‬‭on‬‭employees‬‭turnover‬‭intention‬
‭amid‬‭this‬‭phenomenon.‬‭The‬‭study‬‭employs‬‭a‬‭quantitative‬‭approach‬‭with‬‭a‬
‭questionnaire‬‭as‬‭the‬‭data‬‭collection‬‭instrument‬‭and‬‭uses‬‭sample‬‭regression‬
‭analysis‬ ‭to‬ ‭examine‬ ‭the‬ ‭influence‬ ‭between‬ ‭the‬ ‭two‬ ‭variables.‬ ‭The‬ ‭data‬
‭collection‬ ‭technique‬ ‭used‬ ‭is‬ ‭purposive‬ ‭sampling,‬ ‭with‬ ‭respondents‬
‭consisting‬ ‭of‬ ‭contract‬ ‭and‬ ‭permanent‬ ‭employees‬ ‭in‬ ‭start-up‬ ‭company,‬
‭totaling‬‭202‬‭employees.‬‭The‬‭results‬‭of‬‭this‬‭study‬‭show‬‭a‬‭positive‬‭influence‬
‭of‬‭job‬‭insecurity‬‭on‬‭employees‬‭turnover‬‭intention‬‭in‬‭start-up‬‭company‬‭by‬
‭95.2%‬‭with‬‭the‬‭remaining‬‭4.8%‬‭influenced‬‭by‬‭other‬‭variables‬‭not‬‭tested‬‭in‬
‭this‬ ‭study.‬ ‭In‬ ‭other‬ ‭words,‬ ‭if‬ ‭job‬ ‭insecurity‬ ‭increases,‬ ‭the‬ ‭intention‬ ‭to‬
‭leave‬ ‭the‬ ‭job‬ ‭will‬ ‭increase,‬ ‭and‬ ‭conversely,‬ ‭if‬ ‭job‬ ‭insecurity‬ ‭dreases,‬ ‭the‬
‭intention to leave the job will also decrease.‬

‭ABSTRAK‬
‭Winter‬ ‭tech‬ ‭adalah‬ ‭penurunan‬ ‭secara‬ ‭signifikan‬ ‭dalam‬ ‭aktivitas‬
‭bisnis‬ ‭dan‬ ‭investasi‬ ‭yang‬ ‭mengakibatkan‬ ‭terjadinya‬ ‭pemutusan‬
‭hubungan‬ ‭kerja‬ ‭(PHK)‬ ‭secara‬ ‭massal,‬ ‭kebangkrutan‬ ‭dan‬
‭ketidakpastian‬ ‭atau‬ ‭ketidakstabilan.‬ ‭Salah‬ ‭satu‬ ‭dampak‬ ‭dari‬
‭lingkungan‬ ‭kerja‬ ‭yang‬ ‭tidak‬ ‭stabil‬ ‭adalah‬ ‭meningkatnya‬ ‭tingkat‬
‭ketidakamanan‬‭(Job‬‭Insecurity)‬‭kerja‬‭yang‬‭dapat‬‭mempengaruhi‬‭niat‬
‭karyawan‬ ‭untuk‬ ‭meninggalkan‬ ‭pekerjaannya‬ ‭atau‬ ‭t‬‭urnover‬
‭intention‬‭.‬ ‭Oleh‬ ‭karena‬ ‭itu,‬ ‭penelitian‬ ‭ini‬ ‭bertujuan‬ ‭untuk‬
‭mengidentifikasi‬‭pengaruh‬ ‭job‬‭insecurity‬‭terhadap‬‭t‬‭urnover‬‭intention‬
‭karyawan‬ ‭di‬ ‭tengah‬ ‭fenomena‬ ‭ini.‬ ‭Penelitian‬ ‭ini‬ ‭menggunakan‬
‭pendekatan‬ ‭kuantitatif‬ ‭dengan‬ ‭kuesioner‬ ‭sebagai‬ ‭instrumen‬
‭pengumpulan‬ ‭data,‬ ‭serta‬ ‭diuji‬ ‭dengan‬ ‭metode‬ ‭regresi‬ ‭sederhana‬
‭untuk‬ ‭melihat‬ ‭pengaruh‬ ‭diantara‬ ‭kedua‬ ‭variabel.‬ ‭Teknik‬
‭pengumpulan‬ ‭data‬ ‭yang‬ ‭dilakukan‬ ‭adalah‬ ‭purposive‬ ‭sampling‬
‭dengan‬ ‭kriteria‬ ‭responden‬ ‭yang‬ ‭terlibat‬ ‭adalah‬ ‭karyawan‬ ‭yang‬
‭bekerja‬‭di‬‭perusahaan‬‭start-up‬‭dengan‬‭status‬‭kontrak‬‭dan‬‭karyawan‬
‭tetap‬ ‭dengan‬ ‭jumlah‬ ‭responden ‬ ‭sebanyak‬ ‭202‬ ‭karyawan.‬ ‭Hasil‬
‭penelitian‬ ‭ini‬ ‭terdapat‬ ‭pengaruh‬ ‭positif‬ ‭antara‬ ‭job‬ ‭insecurity‬
‭terhadap‬ ‭Turnover‬ ‭intention‬ ‭karyawan‬ ‭perusahaan‬ ‭start-up‬
‭sebanyak‬ ‭95.2%‬ ‭dan‬ ‭4.8%‬ ‭lainnya‬ ‭dipengaruhi‬ ‭variabel‬ ‭lain‬ ‭yang‬
‭tidak‬ ‭diuji‬ ‭dalam‬ ‭penelitian‬ ‭ini.‬ ‭Dengan‬ ‭kata‬ ‭lain,‬ ‭jika‬
‭ketidakamanan‬ ‭meningkat‬ ‭maka‬ ‭niat‬ ‭untuk‬ ‭berpindah‬ ‭karyawan‬
‭akan‬ ‭meningkat,‬ ‭dan‬ ‭sebaliknya‬ ‭jika‬ ‭ketidakamanan‬ ‭menurun‬
‭maka tingkat niat untuk berpindah karyawan pun akan menurun. ‬

‭INTRODUCTION‬
‭The‬ ‭phenomenon‬ ‭of‬ ‭the‬ ‭Industrial‬ ‭Revolution‬ ‭4.0‬ ‭has‬ ‭opened‬ ‭society's‬ ‭eyes‬ ‭to‬

‭technology,‬‭making‬‭it‬‭an‬‭integral‬‭part‬‭of‬‭daily‬‭life,‬‭transforming‬‭how‬‭we‬‭communicate,‬‭work,‬
‭learn,‬‭and‬‭socialize.‬‭This‬‭revolution‬‭has‬‭progressed‬‭to‬‭the‬‭next‬‭stage,‬‭the‬‭Industrial‬‭Revolution‬
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