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Abstract 

Management is a process to actualize the desired outcome; as a science, management is universal and 

uses a science frame. The research method that was used is Research and Development (R&D). The 

developed product is training management guidelines or E-Modul. The data source is 70 Physics Teachers 

from Physics MGMP Area II East Jakarta at 92 Senior High Schools or Vocational High Schools. The research 

procedure starts from the preliminary study stage, development stage, and evaluation stage. The sources 

of data were obtained from informants, documents, activities and validators. The data collection 

techniques used were interviews, questionnaires, and documentation, while the data analysis techniques 

used were quantitative and qualitative descriptive analysis. The results of this study are (1) developing a 

teacher training management model by analyzing the integrated needs of teachers and training 

providers, (2) developing a training module, applying learning cycle base experience training methods, 

also a post-evaluation follow-up; the web-based teacher training management model worth to be 

applied. Validation from experts, academics, media and practitioners regarding training model and 

module are 89.2 and 93 with perfect category. The results of the reaction evaluation to measure 

respondents' responses to the quality of the training implementation were considered good, with a total 

score of 1495. In the training evaluation, there was a significant change in the ability of the training 

participants before and after the training that was proved by the average score obtained by the training 

participants on the initial test was 66.48 and the post-test 92.04, with a difference of 25.56, the conclusion 

is that this development product can be used properly. 
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Introduction 
 

Nowadays, the globalization era is known as the Industrial revolution 4.0 era that developed in the 

era of knowledge so that a very fast-changing in the world implicates on so many fields because 

information technology has become the basis of human life. Along with these developments, 

education is one of the concerns that is expected to prepare quality resources and compete 

globally in various developments in information technology. Education and Training Management 

is a knowledge field that must be taken by the person who is active in the education world and 

efforts to create a more established generation. According to Hasibuan (2009) explained that 

management is a science and an art that manages human resources use the process and other 

sources effectively in order to reach a specific outcome, while according to Afandi (2018) 

management is working with people in order to reach the organization’s purpose by applying the 

planning, organizing, staffing, leading and controlling function. According to Griffin (1984) 

management involves coordinating and controlling other work activities to be done effectively and 

efficiently. Efficient means to get the most output from the minimum input possible, while practical 

is “doing the right things”, which means doing the things that can help the organization reach its 

goals. According to Marquis, Huston, and Propst (1992) and Rizaldi et al. (2021), the first function of 

management is the planning function, the most critical stage and becomes a priority among other 

management functions. Weak planning can cause a failure in the management process. Based on 

some management definitions mentioned above, we can say that management is a subject that 

learns about a process in organizing human resources and other resources to reach the outcome 

effectively and efficiently (Choi & Kruis, 2020; Firmansyah & Maulana, 2021). Training talked about 

the theme regarding education management and training whether it is conceptual philosophical, 

a theory and basic concept of the importance of education and training in the development of 

Human Resources in educational institutions or methodological-empirical, which is designing a 

training programme, organizing and evaluating a training programme. Training is one of the most 

important tools in developing the quality of human resources. Even further with learning organization 

concept that is used by so many organizations in this information era. In practice, training 

management is always directly involved in every training activity where training activities are a 

continuous cycle of activities which according to Point is an analysis of training needs, planning 

training programme, preparation of training materials, implementation of training and training 

assessments (Hanrahmawan, 2012). Meanwhile Scannell and Donaldson (2000) stating that there 

are several steps that can be used in designing training programme, that are: (1) analyzing the 

needs, (2) deciding the training needs, (3) deciding the purpose and the standards, (4) developing 

training materials, (5) choosing learning methods and media, (6) conducting trials, (7) implementing 

training programs, (8) evaluating programs, and (9) revising programs. Education or training is an 

essential aspect of development. Training, education and development are defined as follows: 

Training is those activities that are designed to improve human performance on the job the 

employee is presently doing or is being hired to do. Education is those human resource development 

activities that are designed to improve the overall competence of the team member in a specified 

direction and beyond the job new held. Development is concerned with preparing the employees 

to move with the organization as it develops, changes, and grows (Austin, Oyedeji, & Tade, 2020; 

Laird, Holton, & Naquin, 2003). Training is often seen as an activity that is underestimated, even 

though training involves important activities and complex activities. Training activities are learning 

efforts organized by the government, non-governmental organizations, and companies to meet 

organisational needs and achieve goals. According to Ivancevich, Konopaske, and Matteson 

(2008), training is a systematic process to change the work behaviour of an individual or a group of 

employees to improve organizational performance. From the definitions mentioned above, training 

is a process to improve the competence of employees/teachers and train the abilities, skills, 

expertise, and knowledge of employees/teachers to carry out work effectively and efficiently to 

achieve goals in a company/school. Generally, the training seeks to prepare employees/teachers 

to carry out the currently being faced jobs. In the book Handbook Experiential Learning by Silberman 
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(2016), John Dewey states that successful experiential learning does not only involve learners in 

activities but also help learners bring out the meaning of these activities. Kujalova, p.1-4 In general, 

experiences are perceptions/impressions seen as something positive, impressive and unusual. It 

enriches our lives: it is something we acquire in the course of life that leads to the reconciliation of 

the internal and the external reality. Nevertheless, Experience per se does not necessarily mean that 

one learns. Making such Experience meaningful for learning through reflection is also an important 

step to carry out. Huxley stated that Experience is not merely what happens tous. More importantly, 

it is what we do with what happens to us. According to Kolb and Kolb (2017) it based its EL model 

on Lewin's version of the problem-solving model widely used in developmental organizations. Kolb 

proved that this model was very similar to the work of Dewey and Piaget. Kolb offers a four-stage 

Experiential Learning Cycle (EL Cycle); a) Concrete Experience (CE): Full involvement (learners) in 

new experiences here-and-now; b) Reflective Observation, observing reflectively against learners’ 

Experience from many perspectives; c.) Abstract Conceptualization, Formulating or 

conceptualizing which integrates the results of observations (and reflections) of learners (towards 

Experience) into a logical theory (concept); d) Active Experimentation, testing theories to make 

decisions and solve problems.  

 

 

 

 

 

 

 

 

 

 

 

 

Fig 1. Experimental Learning Cycle Model Kolb 

 

The experiential learning model is a learning model that can create a more meaningful learning 

process, where learners experience what they learn. Through this model, learners learn not only 

about mere material concepts. This is because learners are directly involved in the learning process 

to serve as an experience. The results of the experiential learning process do not only emphasize the 

cognitive aspects, also unlike behavior theory that eliminates the role of subjective Experience in 

the learning process. The knowledge that created from this model is a combination of 

understanding and transforming experience. From the description above, it can be concluded that 

the Experience Learning model is a learning model that pays attention to and focuses on the 

experiences that will be experienced and learned by learners. In developed countries, the provision 

of education using the web has become a choice and a necessity. This is because of technology 

support, both in administrative and organizing management, as well as in organizing training itself, 

provides considerable benefits in an effort to improve the quality and quantity of education. 

According to Sibero (2013) web is a system related to documents used as a medium to display text, 

images, multimedia, and others on the internet network.  Meanwhile, according to Pahlevi (2013) in 

terminology, a website is a collection of site pages summarized in a domain or subdomain located 

on the World Wide Web (WWW) on the internet. Web is a collection of documents that are widely 

spread across several server computers around the world and are connected into one network 

through a network called the internet, almost 80% of internet services are websites. According to 

Sibero (2013) the web is “a system related to documents used as a medium to display text, images, 

multimedia, and others on the internet network”. Meanwhile, according to Kustiyahningsih and 

Anamisa (2011), the web is "one of the services obtained by computer users connected to hypertext 

facilities to display data in the form of text, images, sound, animation, and others multimedia”. The 

integration of the web for the development of training programs for teachers is in line with the 

opinion of (Khosrow, 2011; Turnipseed, 2005) that the reason for integrating technology into the 

education and training process is that there is a need to plan to learn that will motivate students to 

learn. Training designs are: (1) essential professions; (2) focuses on build and maintain efficient and 

effective human performance; (3) be guided by a performance model; (4) carried out 

systematically; (5) based on open systems theory; and (6) oriented to search and implement 

effective solutions. Based on some of the above theories, web-based training is severe but unique. 
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What is meant here is that designing and implementing web-based training is not as easy as 

imagined. In addition to internet infrastructure, web-based training requires an instructor model that 

is specifically designed for training purposes. The instructional model is a vital component that 

determines the effectiveness of the training process. Based on the explanation above, the writer has 

conducted research:  Development of a Web-Based Learning Cycle Base Experience Training 

Management Model. 

Methods 
 

This study uses a development research method because researchers want to produce effective 

products in physics teachers training. The approach used is qualitative. At the same time, the 

method used in this study is the Research and Development (R&D) method. According to Gall, Borg, 

and Gall (1996) R & D research in education includes ten steps:1) Research and Information 

Collecting include measurement of needs, a study of literature, research on a small scale, and 

considerations in terms of value. 2) Planning, which compiles a research plan including the 

capabilities needed to conduct research, formulating objectives to be achieved, design or 

research steps, and the possibility of testing in a limited scope. 3) Develop Preliminary Product 

includes learning materials, learning processes, and instruments evaluation (Borg & Gall, 1984). 

  

 
Fig.2 : Research and Development steps according to Borg and Gall (1984) 

 

Preliminary Field Testing, testing was carried out with 6 to 12 test subjects. During the trial, 

observations were made, and questionnaires were distributed. 5) Main Product Revision is an 

improvement or refinement of trial results. 6) Main Field Testing, conducting a more comprehensive 

trial with 30 to 100 test subjects. Quantitative data on the appearance of respondents before and 

after using the model that tried out collected. The results of data collection were evaluated and, if 

possible, compared to a comparison group. 7) Operational Product Revision is a product refinement 

from the results of a more comprehensive field test. 8) Operational Field Testing, product testing 

carried out involving 40 to 120 subjects. Testing was carried out through questionnaires, interviews, 

and observations and analysis of the results. 9) Final Product Revision is a refinement based on input 

from field implementation tests. 10) Dissemination and Implementation is a stage to report the 

research results to professional meetings in journals and cooperate with publishers for publishing. The 

development stages above are broadly mapped into three, namely: (1) the pre-development 

stage, (2) the development stage, and (3) the model application stage. The pre-development 

stage for implementing the web-based Experience learning cycle includes preliminary study 

activities, including reviewing the theory, literature, relevant research results, and conducting field 

observations. The model development stage includes determining and designing a model for 

implementing the experiential learning cycle and presenting the model, including preparing an E-

Module guide and instructions for implementing training. The implementation stage of the Web-

based Experience Learning Cycle training management model includes validation, testing, 

evaluation and revision, and presentation of the final product/final model. The research was 

conducted at the physics studio (MGMP) region II East Jakarta to implement the observation 

analysis stage in ten schools, then continued by analysing the distribution of online questionnaires 

with respondent teachers who teach at MGMP Region II East Jakarta. The design stage until 
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conducting an expert review was carried out at the FKIP UHAMKA Jakarta Campus and Post-UNPAK 

Bogor. Research time is from March 2020 - March 2021. The data analysis technique was carried out 

using quantitative descriptive analysis according to the development procedure carried out. The 

data from the research results obtained from the media expert and the material experts, the 

responses of the physics teacher, and the training participants to the training application 

developed, in terms of software aspects, learning design aspects and communication aspects, 

changing the qualitative assessment to be quantitative with provisions that can be in the form of 

very bad, not good, adequate, good, and perfect statements converted into quantitative data 

with a scale of 5, namely scoring from 1-5. The qualitative data obtained in this study were expert 

validation data and the training participants' response data to the product. The newness of the 

development of training management that used, among others, is to see the effectiveness test of 

training and web application testing. 

 

Results and Discussion 
 

The results of development research are digital information media products on web-based training 

management for teachers. This digital information media contains the primary material of training 

management, the experiential learning cycle training model that combines text, images, videos 

and website links to enrich information according to the theme. The software that used based on 

HTML5, CSS and JavaScript. The training program that was carried out in the form of online training 

using zoom meetings, training information delivery was done with the material and Experience 

learning cycle models to improve understanding of training and can participate in efforts to improve 

the professional competence. The material used in implementing training management consists of 

projection material and media in the form of presentation materials presented using power points 

(ppt) and media in training modules and information books on training management, experience-

learning cycle, phet simulation. 

 

   

Fig.3: E- Modul in Web Application 

 

In addition to the training management system application to evaluate the quality of the system 

and determine whether the application made meets user needs, the analysis uses the SUMI method 

(software usability measurement inventory), namely by distributing questionnaires to 15 respondents 

with various educational and occupational backgrounds via google form to assess aspects of 

efficiency, affect, helpfulness, control and learnability. The SUMI questionnaire consists of 50 

statements, where statements that lead to a more positive direction to the system are given a score 

of 4, 2, 0 for agree, do not know and disagree. Following is the table of training management 

applications. 
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Table 1.  

The Evaluation of the training management system application (WEB) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Fig 4. Evaluation Results of A Training Management System Application Using SUMI 

 

Based on the results of the questionnaires (Fig. 4) SUMI, it is known that in all categories of usability 

and global scores, there are still scores below the average score of 50, namely in the Learnability 

category, which only reaches the score of 43. While for the average, score in the Efficiency category 

is 83, Affect is at 59 and helpfulness on a score of 73 and control is 63. The measure of user satisfaction 

based on the SUMI method is taken from the average value; if it is more than the average value, it 

is included in the criteria for being quite satisfied or satisfied, while below-average is included in the 

criteria for less satisfied. From the results of the SUMI questionnaire conducted, of the five aspects 

assessed, 4 (four) aspects scored above the average of 50, while one aspect scored below the 

average. However, it can be said that users are quite satisfied in accessing and operating the media 

training management system application. To carry out the analysis using the Training Management 

method by distributing questionnaires to 30 respondents who have teacher education background 

via Google Form to assess aspects of training needs, training participants, training materials, training 

methods and evaluation. The questionnaire consists of 54 statements, where statements that lead 

to a more positive direction to the system are given a value of 5, 3, 1 for responses that strongly 

disagree, disagree, less disagree, agree and strongly agree. Here is the table for the distribution 

results of training management. 
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Evaluation Results of a Training Management System 

Application Using SUMI

No 
Nam

e 
Learnability Effect Helffulnes Control Efficiency 

1 A 30 30 55 55 80 

2 B 35 35 60 25 75 

3 C 30 35 65 30 80 

4 D 30 40 60 30 80 

5 E 25 55 60 35 80 

6 F 25 70 65 35 70 

7 G 30 70 70 40 80 

8 H 30 100 75 100 95 

9 I 30 100 80 80 90 

10 J 25 100 90 90 90 

11 K 30 70 85 85 85 

12 L 25 70 75 85 85 

13 M 100 35 80 80 85 

14 N 100 35 100 100 90 

15 O 100 40 75 75 80 

Average 43 59 73 63 83 
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Table 2.  

Results of The Distribution of Training Management 

 

 

Based on the results of the management training questionnaire conducted via a google form, 5 out 

of 5 aspects values are above average. However, it can be said that users feel good enough in 

accessing and operating the Training Management application. The effectiveness and feasibility 

test results show that the response of participants in assessing the Training Management application 

is very positive and reaches a percentage value of 80.2% with the criteria "Very Good". According 

to Widiyanto and Prasilowati (2015), a website design is attractive if its content and appearance 

can attract internet users to visit the website, and the attractiveness of website design has a positive 

and significant impact on users perceptions. Thus, it can be said that the developed Training 

Management application is considered attractive and feasible to use. Based on the results of the 

SUMI questionnaire, there are 4 (four) aspects that score above average (50 up), so it can be said 

that users are "quite satisfied" in accessing and operating the training management system 

application because it is user-friendly and can add new knowledge. This is following the opinion of 

Barnes and Vidgen (2003),which states that the quality of use (usability) includes the ease to learn 

the website, easy to understand, easy to browse, ease of use, the attractiveness of the website, 

pleasant interface, has good competence and provides a new fun experience. The opinion of 

Sloman (2017) states that all factors, namely easy-to-use, perceived benefits and attitudes affect 

decisions in using technology. So it can be concluded that the ease of use of the training 

management system application is one of the attractions for users to access the application. 

Meanwhile, based on Hake R.R. assessment of the Training Management application meets the 

criteria "Effective Enough" to use. 

 

Conclusion 
 

Based on the results of research and development of a web-based Experience learning cycle 

management model, the factual model of teacher training management that has been held so 

far is in the good enough category, which includes: (1) teacher competence with a reasonably 

good category with an average score of 65.5; (2) the competency of the training instructor is in a 

Aspects 
Percent

age (%) 
Conclusion 

Training 

Needs 

65,5 

 

The dimension of training needs is quite good (65.5%) organizational goals, 

employee competency development, new policies and tasks, and improving 

poor performance. 

Training 

Participan

ts 

69,25 

 

The dimensions of the training participants are quite good (69.25%), but there 

are still problems, especially those related to the low competence of the 

trainees, leadership and abilities, promotions, needs of participants, positions of 

trainees, teaching experience, educational background and participants 

training through objective selection. 

Training 

Materials 
67,33 

The training material is Good Enough (67.33%), but there are still problems, 

especially those related to low: training materials that can be applied in the 

implementation of tasks, training objectives that must be clearer, training 

materials can improve skills and knowledge, training materials which must be 

tailored to the needs of the work. 

Training 

Methods 
69,33 

The dimensions of the training material are quite good (69.33%), but there are 

still problems, especially those related to low: the training methods being taught 

or used, training methods that support more proactive participants, variations 

in methods, training materials that provide simulated problem solving, mastery 

of the material provided can be mastered well, creating an active and 

communicative atmosphere. 

Training 

Evaluation 
68,94 

The training evaluation dimension is quite good (68.94%), but there are still 

problems, especially those related to low: work productivity, contribution in 

helping to carry out work, improving career, job competency, more 

confidence in completing work, improving skills and workability, increased 

motivation to work and apply new knowledge. 
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suitable category with an average score of 72.25; (3) the training material is quite good with an 

average of 67.33; (4) the training method is quite good with an average score of 69.33; and (5) 

the evaluation of the training was quite good with an average score of 68.9, and the teacher's 

need for teacher training was very important, namely 65.5%. Implementation of training 

management is carried out through; first, training management planning is designed based on 

needs analysis, secondly training organization and organization enriched with Experience learning 

cycle training management, training time organization, facilitator/instructor role and task 

organization and training resource organization; Third, the implementation of the developed web-

based training management model has shown effectiveness in obtaining training results that are 

supported by systematics and relationships between adaptive components, so that facilitators 

can implement them as learning resources and participants in making efforts to develop their 

competencies, and fourth; evaluation of training management using the types of tests, namely 

pre-test and post-test. Thus it can be concluded that the web-based Training Management 

Development is feasible to use and is able to improve the professional competence of physics 

teachers. This is also supported by the data from the research and discussion that have been 

described previously. 

 

References 
 

Afandi, P. (2018). Human Resource Management (Theory, Concepts and Indicators). Riau: Zanafa 

Publishing. 

Austin, A., Oyedeji, J., & Tade, O. (2020). Oil Theft in Arepo, Nigeria: Women in Organized Crime of 

Pipeline Vandalism. International Journal of Criminal Justice Sciences, 15(2), 216-229. doi:  

http://dx.doi.org/10.5281/zenodo.3839763 

Barnes, S. J., & Vidgen, R. (2003). Measuring Web site quality improvements: a case study of the 

forum on strategic management knowledge exchange. Industrial Management & Data 

Systems, 103(5), 297-309. doi:  10.1108/02635570310477352 

Borg, W. R., & Gall, M. D. (1984). Educational research: An introduction. British Journal of 

Educational Studies, 32(3), 274-274. doi:  10.2307/3121583 

Choi, J., & Kruis, N. E. (2020). Gender, self-control, and opportunity: applying the general theory of 

crime to online harassment. International Journal of Cyber Criminology, 14(1), 267-282. doi:  

http://dx.doi.org/10.5281/zenodo.3753014 

Firmansyah, M. F., & Maulana, H. Z. (2021). Empirical Study of E-Learning on Financial Literacy and 

Lifestyle: A Millenial Urban Generations Cased Study. International Journal of Engineering, 

Science and Information Technology, 1(3), 75-81. doi:  

https://doi.org/10.52088/ijesty.v1i3.99 

Gall, M. D., Borg, W. R., & Gall, J. P. (1996). Educational research: An introduction (6 ed.). Boston: 

Longman Publishing. Retrieved from:  https://psycnet.apa.org/record/1996-97171-000. 

Griffin, R. (1984). Organizational Behavior: Concepts, Controversies and Applications. 

PsycCRITIQUES, 29(4), 354-355. doi:  http://dx.doi.org/10.1037/022835 

Hanrahmawan, F. (2012). Revitalization of Manpower Training Management (Case Study at 

Makassar Industrial Job Training Center). Scientific Journal of Public Administration, 1(1), 

78-94. doi:  https://doi.org/10.26858/jiap.v1i1.135 

Hasibuan, M. S. (2009). Basic Management, Understanding, and Problems. Jakarta: Earth Literacy. 

Ivancevich, J. M., Konopaske, R., & Matteson, M. T. (2008). Organizational Behavior and 

Management. Jakarta: Erlangga. 

Khosrow, M. (2011). Instructional Design: Concept, Methodologies, Tools, and Applications: New 

York, Hershey: Information Science Reference. 

Kolb, A. Y., & Kolb, D. A. (2017). Experiential learning theory as a guide for experiential educators 

in higher education. Experiential Learning & Teaching in Higher Education, 1(1), 7-44. doi:  

https://nsuworks.nova.edu/elthe/vol1/iss1/7/ 

Kustiyahningsih, Y., & Anamisa, D. R. (2011). Web Based Database Programming Using PHP & 

MySQL (Vol. 20). Yogyakarta: Graha Ilmu. 

Laird, D., Holton, E. F., & Naquin, S. S. (2003). Approaches to training and development: revised 

and updated. New York: Perseus Book Group. 

Marquis, B. L., Huston, C. J., & Propst, J. (1992). Leadership roles and management functions in 

nursing: Theory and application. Journal for Nurses in Professional Development, 8(6), 284-

287. doi:  

http://dx.doi.org/10.5281/zenodo.3839763
http://dx.doi.org/10.5281/zenodo.3753014
http://dx.doi.org/10.1037/022835


Ernawati I, R, Retnowati R, Herfina, Hardhienata S, Fitriana O, and Kusdiwelirawan A. (2021). … 

2215 

https://journals.lww.com/jnsdonline/Citation/1992/11000/Leadership_Roles_and_Manage

ment_Functions_in.11.aspx 

Pahlevi, S. M. (2013). Seven Practical Steps to Database Development. Jakarta: Elex Media 

Komputindo. 

Rizaldi, D. R., Doyan, A., Fatimah, Z., Zaenudin, M., & Zaini, M. (2021). Strategies to Improve Teacher 

Ability in Using The Madrasah E-Learning Application During the COVID-19 Pandemic. 

International Journal of Engineering, Science and Information Technology, 1(2), 1-6. doi:  

https://doi.org/10.52088/ijesty.v1i2.47 

Scannell, E., & Donaldson, L. (2000). Human Resource Development: The New Trainer's Guide (3 

ed.). Cambridge, Massachusetts:: Perseus Publishing. 

Sibero, A. F. (2013). Web programming power pack. Yogyakarta: Mediakom. 

Silberman, M. (2016). Experiential Learning Handbook; Learning Strategies from the Real World. (3 

ed.). BANDUNG: Nusa Media. 

Sloman, M. (2017). A handbook for training strategy. London: Routledge doi: 

https://doi.org/10.4324/9781315263908. 

Turnipseed, D. L. (2005). Handbook of Organizational Citizenship Behavior: A Review of" good 

Soldier" Activity in Organizations: Nova Science Publishers. 

Widiyanto, I., & Prasilowati, S. L. (2015). Internet buying behavior. Journal of Management and 

Entrepreneurship,, 17(2), 109-122. doi:  https://doi.org/10.9744/jmk.17.2.109-122 

 

 

 

 



Dr. Imas Ratna Ermawati, M.Pd
- Development of Web-Based

Learning Cycle Base Experience
Training Management Model

by Dr. Imas Ratna Ermawati, M.pd Uploaded By Grecy

Submission date: 23-Feb-2024 09:48AM (UTC+0700)
Submission ID: 2302108586
File name: Rigeo-Imas_Ratna_Ernawati_-_Imas_Ratna_Ermawati.pdf
(610.53K)
Word count: 4708
Character count: 26657



15

17 17

22

26



4

18

47

48

49



1

1

2

3

5

6

6

7

7

19

21

34

39

43

53



3

10

14

14

16

17

27

28

28
31

32

35

40



5

33

45



42



5

44

52



8

9

11

12

13

16

18

20

23

30

33

37

38

41

51



5

24

25

29

36

46

50



28%
SIMILARITY INDEX

23%
INTERNET SOURCES

10%
PUBLICATIONS

19%
STUDENT PAPERS

1 2%

2 2%

3 1%

4 1%

5 1%

6 1%

7 1%

8 1%

Dr. Imas Ratna Ermawati, M.Pd - Development of Web-Based
Learning Cycle Base Experience Training Management Model
ORIGINALITY REPORT

PRIMARY SOURCES

eprints.polsri.ac.id
Internet Source

pdfs.semanticscholar.org
Internet Source

Submitted to Universitas Negeri Jakarta
Student Paper

scholar.sun.ac.za
Internet Source

Submitted to London School of Commerce
Student Paper

jurnal.polgan.ac.id
Internet Source

Submitted to Sogang University
Student Paper

Submitted to Southern New Hampshire
University - Continuing Education
Student Paper

dergipark.org.tr



9 1%

10 1%

11 1%

12 1%

13 1%

14 1%

15 1%

16 1%

17 1%

18 1%

19 1%

20

Internet Source

journal.uin-alauddin.ac.id
Internet Source

Submitted to Liberty University
Student Paper

files.eric.ed.gov
Internet Source

epdf.pub
Internet Source

ijisrt.com
Internet Source

Submitted to University of the West Indies
Student Paper

journal.unj.ac.id
Internet Source

www.atlantis-press.com
Internet Source

gcris.ieu.edu.tr
Internet Source

Submitted to Pennsylvania State System of
Higher Education
Student Paper

ujssh.com
Internet Source



1%

21 1%

22 <1%

23 <1%

24 <1%

25 <1%

26 <1%

27 <1%

28 <1%

29

Nila Kencana, Melati Melati. "PARAGRAPH
DEVELOPMENT BY APPLYING LEARNING
EXPERIENCE APPROACH TO ENHENCE
STUDENT’S WRITING ABILITY", Edu-Ling:
Journal of English Education and Linguistics,
2020
Publication

Submitted to Academic Library Consortium
Student Paper

Submitted to Universitas Riau
Student Paper

stars.library.ucf.edu
Internet Source

Submitted to Chapman University
Student Paper

Submitted to Universitas Brawijaya
Student Paper

Submitted to Universitas Prof. Dr. Moestopo
(Beragama)
Student Paper

eprints.uny.ac.id
Internet Source

repository.unika.ac.id
Internet Source



<1%

30 <1%

31 <1%

32 <1%

33 <1%

34 <1%

35 <1%

Submitted to Napier University
Student Paper

Dedi Aryadi, Ira Arini. "Teaching Sepaktakraw
by Developing a Motion Ball-Based Soccer
Training Model", QALAMUNA: Jurnal
Pendidikan, Sosial, dan Agama, 2023
Publication

Mohammad Amin, Andayani Andayani, Joko
Nurkamto, Budhi Setiawan, Ngadiso Ngadiso.
"The Development of Video Compact Disk
Media Using a Scientific Approach for
Expository Writing: A Case in Indonesian
Senior High Schools", Anatolian Journal of
Education, 2018
Publication

www.researchgate.net
Internet Source

Submitted to Forum Perpustakaan Perguruan
Tinggi Indonesia Jawa Timur II
Student Paper

Dinda Dwi Cahyuni, Iyakrus Iyakrus, Wahyu
Indra Bayu. "Development of a Model for
Preparing an Exercise Program to Improve
the Physical Condition of Table Tennis Club
Athletes in the City of Lubuklinggau Through



36 <1%

37 <1%

38 <1%

39 <1%

40 <1%

41 <1%

42 <1%

43 <1%

44 <1%

the Application", Kinestetik : Jurnal Ilmiah
Pendidikan Jasmani, 2022
Publication

Submitted to University of Southern California
Student Paper

jurnal.ahmar.id
Internet Source

jurnal.itbsemarang.ac.id
Internet Source

Submitted to The University of Manchester
Student Paper

Submitted to Universitas Bung Hatta
Student Paper

www.slideshare.net
Internet Source

studentsrepo.um.edu.my
Internet Source

aaaeonline.org
Internet Source

Amina Divina P, Dini Rosyada Mahmud, Punaji
Setyosari, Muhammad Alfan. "The
Development of Family 10 Learning Model to
Improve Social Studies Outcomes for 5th
Grade", KnE Social Sciences, 2023
Publication



45 <1%

46 <1%

47 <1%

48 <1%

49 <1%

50 <1%

51 <1%

52 <1%

53 <1%

Exclude quotes Off

Exclude bibliography Off

Exclude matches Off

download.atlantis-press.com
Internet Source

iopscience.iop.org
Internet Source

mafiadoc.com
Internet Source

Justyna M. Bugaj, Małgorzata Budzanowska-
Drzewiecka, Beata Mikołajczyk. "Building an
Academic Community", Brill, 2024
Publication

doczz.net
Internet Source

eprints.uniska-bjm.ac.id
Internet Source

ojs.unm.ac.id
Internet Source

pusdikra-publishing.com
Internet Source

research.tilburguniversity.edu
Internet Source


