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ABSTRAK 

HADIJAH.“Pengaruh Kepemimpinan Transformasional Kepala Sekolah dan Iklim 

Organisasi Guru terhadap Perilaku Kerja Inovatif Guru SMP di Jakarta Barat”. Tesis. 

Sekolah Pascasarjana Universitas Muhammadiyah Prof. DR HAMKA. Jakarta. 2022.  

Peningkatan perilaku kerja inovatif guru dapat diperoleh melalui peningkatan kepem-

impinan transformasional kepala sekolah dan iklim organisasi. Oleh karena itu masalah 

pokok dalam penelitian ini adalah apakah terdapat pengaruh kepemimpinan transfor-

masional dan iklim organisasi terhadap perilaku kerja inovatif guru. Tujuannya adalah 

untuk memperoleh gambaran pengaruh kepemimpinan transformasional kepala 

sekolah terhadap perilaku kerja inovatif guru, pengaruh iklim organisasi terhadap per-

ilaku kerja inovatif guru, dan pengaruh kepemimpinan transformasional kepala sekolah 

terhadap iklim organisasi. Hipotesis penelitian adalah terdapat pengaruh langsung pos-

itif yang signifikan: (1) kepemimpinan transformasional kepala sekolah terhadap per-

ilaku kerja inovatif guru, (2) iklim organisasi terhadap perilaku kerja inovatif guru, (3) 

kepemimpinan transformasional kepala sekolah terhadap iklim organisasi. Penelitian 

ini termasuk ke dalam jenis penelitian kuantitatif dengan menggunakan metode survey 

dan pendekatan deskriptif analitik. Sampel diambil secara acak (random sampling) 

sebanyak 100 orang dari populasi sebanyak 124 orang guru dari 6 Sekolah Menengah 

Pertama (SMP) di kecamatan Palmerah Jakarta Barat tahun 2022. Teknik pengumpulan 

data menggunakan angket skala. Teknik analisis data yang digunakan adalah korelasi 

Pearson Product Moment, determinasi, regresi sederhana dan analisis jalur. Selanjut-

nya data yang telah terkumpul, diolah kemudian ditafsirkan, dianalisis dan dideskripsi-

kan sesuai dengan masalah dan tujuan penelitian. Hasil penelitian diperolah, yaitu (1) 

terdapat pengaruh langsung dan positif kepemimpinan transformasional kepala sekolah 

terhadap perilaku kerja inovatif guru berada pada dengan hasil yang diperoleh thitung 

(21,154) > ttabel (0,694) pada α = 0.05 (2) terdapat pengaruh langsung dan positif iklim 

organisasi terhadap perilaku kerja inovatif guru dengan hasil yang diperoleh thitung 

(21,182) > ttabel (0,694) pada α = 0.05. (3) terdapat pengaruh langsung dan positif kepem-

impinan transformasional kepala sekolah terhadap iklim organisasi berada Dengan hasil yang 

diperoleh thitung (27,323) > ttabel (0,694) pada α = 0.05.  

 

Kata kunci : Perilaku Kerja Inovatif Guru, Kepemimpinan Transformasional Kepala 

Sekolah, dan Iklim Organisasi.  
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ABSTRACT 

HADIJAH. "The Influence of Principal Transformational Leadership and Teacher Or-

ganizational Climate on Innovative Work Behavior of Middle School Teachers in West 

Jakarta". Thesis. Graduate School of the University of Muhammadiyah Prof. DR 

HAMKA. Jakarta. 2022. 

 

Improving the innovative work behavior of teachers can be obtained through improving 

the principal's transformational leadership and teacher organizational climate. There-

fore, the main problem in this study is whether there is an influence of transformational 

leadership and teacher organizational climate on teachers' innovative work behavior. 

The aim is to obtain an overview of the influence of the principal's transformational 

leadership on the innovative work behavior of teachers, the influence of the teacher's 

organizational behavior on the innovative work behavior of teachers, and the influence 

of the principal's transformational leadership on the teacher's organizational climate. 

The research hypothesis is that there is a significant positive direct effect: (1) the prin-

cipal's transformational leadership on the innovative work behavior of teachers, (2) the 

teacher's organizational climate on the innovative work behavior of teachers, (3) the 

principal's transformational leadership on the teacher's organizational climate. This re-

search is included in the type of quantitative research using survey methods and ana-

lytical descriptive approach. Samples were taken randomly (random sampling) as many 

as 100 people from a population of 124 teachers from 6 junior high schools (SMP) in 

Palmerah sub-district, West Jakarta in 2022. The data collection technique used a 

scaled questionnaire. The data analysis technique used is Pearson Product Moment cor-

relation, determination, simple regression and path analysis. Furthermore, the data that 

has been collected, processed and then interpreted, analyzed and described in accord-

ance with the problem and research objectives. The results obtained, namely (1) there 

is a direct and positive influence of the principal's transformational leadership on the 

innovative work behavior of teachers with the results obtained tvalue ( 21,154) > ttable 

(0.694) at = 0.05 (2) there is a direct and positive influence of teacher organizational 

climate on teachers' innovative work behavior with the results obtained tvalue (21.182) 

> ttable (0.694) at = 0.05. (3) there is a direct and positive effect of the principal's trans-

formational leadership on the teacher's organizational climate. The results obtained are 

tvalue (27.323) > ttable (0.694) at = 0.05. 

 

Keywords : Teacher Innovative Work Behavior, Principal Transformational 

Leadership, and Organizational Climate. 
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